FIRST AMENDMENT TO EMPLOYMENT AGREEMENT

This First Amendment to Employment Agreement (“First Amendment™) is made and
entered into as of this 17th day of June, 2022, by and between the Board of Supervisors of
Louisiana State University and Agricultural and Mechanical College (“LSU”), a body corporate
existing under the Constitution and laws of the State of Louisiana, herein represented by William
F. Tate IV, its duly authorized President, and Edward Sebastian Furness (“Employee”):

WHEREAS, LSU and Employee are parties to that certain Employment Agreement
(“Employment Agreement”) dated July 1, 2021, and which is set to expire December 31, 2022;

WHEREAS, LSU and Employee desire to continue the employment relationship with
amendment of certain provisions of the Employment Agreement;

NOW, THEREFORE, in consideration of the mutual promises and covenants contained
herein, the parties agree as follows effective this date:

1. Modification of Base Salary. Effective July 1, 2022, Section 1(C) of the
Employment Agreement is deleted and replaced with the following:

“C.  “Base Salary Amount”: The annual sum of $110,000.”

2. Modification of Position. Effective July 1, 2022, Section 1(D) of the Employment
Agreement is deleted and replaced with the following:

“D. “Position”: Associate Head Coach for the Team.”

3. Modification of Term. Effective July 1, 2022, Section 1(F) of the Employment
Agreement is deleted and replaced with the following:

“F. “End Date”: December 31, 2023.”

4. No Further Amendment. Except as set forth in the amendments, the Employment
Agreement shall remain binding and in full force and effect. From and after the date of this First
Amendment, all references to the term “Agreement” shall include the terms contained in this First
Amendment.

IN WITNESS WHEREOF, the parties have executed this First Amendment to
Employment Agreement on the day and year first set forth above.
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EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and entered into as of this 1st day of

July, 2021, by and between the Board of Supervisors of Louisiana State University and
Agricultural and Mechanical College (“LSU”), a body corporate existing under the Constitution
and laws of the State of Louisiana, herein represented by William F. Tate, IV, its duly authorized
President, and Edward Sebastian Furness (‘EMPLOYEE”):

1.

Definitions. For purposes of this Agreement, the following terms shall have the meaning
shown:

A. “President”: The President of LSU.

B. “Athletic Director”: The Director of Athletics at LSU.

C. “Base Salary Amount”: The annual sum of $90,000.

D. “Position”: Assistant Coach for the Team.

E. “Start Date; July 1, 2021.

F. “End Date”: December 31, 2021.

G. “Program”: The intercollegiate soccer program at LSU.

H. “Team”: The intercollegiate athletic team which is a part of the Program.

Term. The term (“Term”) of this Agreement shall be for a definite term, commencing on
the Start Date and ending on the End Date unless terminated sooner in accordance with
Section 11 or 12 of this Agreement. The Agreement will automatically renew for an
additional period of one year effective the day after the End Date and each anniversary
thereof unless the Agreement has been terminated or written notice of non-renewal has
been given by either party at least 30 days before the End Date or end of any extended
Term.

Employment. LSU does hereby employ EMPLOYEE in the Position for the Term.
EMPLOYEE will report directly to the Athletic Director or the Athletic Director’s
designee. It is the goal of the parties that Employee will serve in the Position for the
entirety of the Term.

Compliance with La. R.S. 42:31. To the extent annual compensation under this
Agreement exceeds $100,000, EMPLOYEE hereby agrees and promises that, within 30
days of the Start Date or the date that compensation reaches that threshold, EMPLOYEE
shall provide proof to LSU that EMPLOYEE has been issued a Louisiana driver’s license
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J. Cultivating and maintaining reasonable interaction with members of the LSU
community, in accordance with the policies and instructions of the Head Coach of
the Team and the Athletic Director;

K. Performing all duties in a manner consistent with good sportsmanship and in
accordance with the high moral, ethical, and academic standards of the Department
of Athletics and LSU;

L. Using reasonable efforts, through due care and supervision, to ensure that all
student athletes and other individuals under or subject to EMPLOYEE's control,
authority, or supervision comply with all Governing Athletics Regulations and act
in accordance with the high moral, ethical, and academic standards of the Program
and LSU;

M. Using reasonable efforts to promote the goal of LSU that every student athlete
obtains an undergraduate degree, and reasonably cooperating with academic
counselors or similar persons designated by LSU to assist student athletes and the
faculty and administrators of LSU in connection with the academic pursuits of
student athletes; and

N. Performing all other reasonable duties customarily performed by assistant coaches
at colleges or universities at the same competitive level as LSU.

Sports Camps. EMPLOYEE, subject to Governing Athletics Regulations and Athletic
Department guidelines, rules and regulations, may work at sports camps or clinics at LSU.
Except as expressly provided in this Agreement, LSU does not guarantee or provide any
supplemental compensation or additional revenue from operation of sports camps or
clinics.

Base Salary. LSU agrees to pay EMPLOYEE the Base Salary Amount annually, in 12
equal monthly installments, on LSU’s regular monthly payroll date. The Base Salary
Amount shall be reviewed at the end of each season of Program and may be adjusted at
that time by the Athletic Director, subject to recommendation, review, and approval
pursuant to LSU personnel policies and LSU Bylaws and Regulations. However, in no
event will EMPLOYEE’s Base Salary Amount be reduced as a result of any such review.

Incentive Compensation. In the event the Team participates in post-season game(s),
EMPLOYEE may be eligible for Post-Season Incentive Compensation in accordance with
LSU's most recent Additional Compensation Policy for Post-Season Athletics. Post-
Season Incentive Compensation is additional compensation for the extra services required
of EMPLOYEE in the preparation for and participation in post-season play and, if payable,
shall be paid within 60 days following the final post-season game in which Team
participates. If EMPLOYEE does not actively coach the Team in the Position for any post-
season game for any reason, EMPLOYEE shall not be entitled to Post-Season Incentive
Compensation.

Retirement and Fringe Benefits. EMPLOYEE shall be entitled to the following benefits,
part of which may be paid from affiliated foundation funds:
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C. EMPLOYEE shall not, without the prior written approval of the Athletic Director
or the Athletic Director’s designee, appear on, or in, any radio, television, or
internet programs or other electronic medium other than those produced or
sponsored by LSU, except routine news media interviews or educational or
development programs for which no compensation is received. EMPLOYEE shall
not appear in or make any advertisement or make any commercial endorsement
without the prior written approval of the President and the Athletic Director.

11. Termination and Suspension.

A. Termination by LSU for Cause. This Agreement may be terminated for “cause”
by LSU at any time prior to its expiration, upon written notice to EMPLOYEE.

1. For purposes of this Section, “cause” for termination shall be defined
particularly but not exclusively as:

a.

Committing a material and substantial violation (including repeated
lesser violations) of Governing Athletics Regulations; failing
promptly to report any such violation by another person to the
Director of Compliance; or committing a material and substantial
violation of any LSU policies, rules, or procedures that are within
the scope and/or meet the definition of Governing Athletics
Regulations;

Committing a material and substantial violation of Governing
Athletics Regulations involving any aspect of the Program by any
other person if either: (i) the violation occurs or continues to occur
after EMPLOYEE knew or had constructive knowledge that it was
about to occur or was occurring, or (ii) EMPLOYEE failed to follow
reasonable policies and procedures established in writing by the
Athletic Department or the Head Coach for the Program to prevent
violations of Governing Athletics Regulations from occurring and
to detect promptly any such violations which may occur;

Committing or being convicted of either: (i) any felony, or (ii) any
misdemeanor involving gambling, drugs, or alcohol;

Engaging in serious misconduct which either: (i) displays a
continual, serious disrespect or continual, serious disregard for the
mission of LSU; (ii) brings EMPLOYEE into substantial public
disrepute sufficient to materially impair EMPLOYEE’s ability to
perform the obligations contained herein without material adverse
impact on the Team or Program; or (iii) constitutes moral turpitude
or breaches the high moral and ethical standards applicable to
EMPLOYEE as a visible representative of LSU, including but not
limited to, acts of dishonesty, misrepresentation, fraud or violence
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Use or consumption of alcoholic beverages or controlled substances,
steroids, or other drugs or chemicals to such degree and for such
appreciable period as to substantially impair EMPLOYEE’s ability
to perform the duties herein,;

Sale, purchase, use or possession of any controlled substances,
steroids, or other drugs or chemicals, the sale, purchase, use, or
possession of which by EMPLOYEE is prohibited by law or
Governing Athletics Rules. The provisions of this subsection do not
prohibit the use or possession of substances or drugs lawfully
prescribed by a healthcare provider, and used in accordance
therewith. ‘

Knowingly encouraging or allowing the sale, purchase, use, or
possession by any student athlete or other individual under
EMPLOYEE’s control, authority, or supervision of any controlled
substances, steroids, or other drugs or chemicals, the sale, purchase,
use, or possession of which by such person is prohibited by law or
Governing Athletics Rules;

Failing to cooperate in the investigation and enforcement of
Governing Athletics Regulations or in any LSU internal
investigation or inquiry; or knowingly permitting any other person
to fail to cooperate in such investigation and enforcement;

Subject to any right of administrative appeal permitted or granted to
EMPLOYEE by the NCAA or SEC, any finding or determination
by the NCAA, SEC, or any commission, committee, council, or
tribunal of the same, of any major or repetitive violations by
EMPLOYEE of NCAA or SEC rules, or of any such major or
repetitive violations by others under the direct supervision of
EMPLOYEE which were knowingly and intentionally permitted,
encouraged, or condoned by EMPLOYEE, or about which
violations EMPLOYEE knew or should have known and should
have acted reasonably to prevent, limit, or mitigate (it is recognized
that this subsection includes findings or determinations of violations
during employment of EMPLOYEE at any other institution of
higher education);

Failing to report promptly to the Director of Compliance any
violations of Governing Athletics Regulations involving the Team
of which EMPLOYEE has actual knowledge;

Failure by EMPLOYEE to engage in, and use best efforts to ensure
that personnel under EMPLOYEE’s direct or indirect supervision
engage in, safe and responsible treatment of student athletes on the
Team, including but not limited to failure to comply with any
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in the provisions of the NCAA enforcement procedures if EMPLOYEE is
found by the NCAA or LSU to be in violation of NCAA Bylaws.
EMPLOYEE agrees that LSU shall implement any such disciplinary or
corrective actions imposed by the NCAA. EMPLOYEE further
understands that EMPLOYEE has an affirmative obligation to cooperate
fully in the NCAA infractions process, including the investigation and
adjudication of a case, pursuant to this Agreement and NCAA Bylaw 11.2.1,
and that such obligation continues in effect during and beyond the
termination of this Agreement for any violations alleged to have occurred
during EMPLOYEE’s employment by LSU.

Termination by LSU without Cause.

1.

LSU shall have the right to terminate this Agreement without cause upon
written notice to EMPLOYEE.

In the event of termination by LSU without cause, EMPLOYEE’s Base
Salary, Fringe Benefits, and all other compensation and benefits provided
for in this Agreement shall terminate on the termination date, and LSU shall
not thereafter be liable to EMPLOYEE for any sums or damages other than
the liquidated damages provided for herein and any compensation earned
pursuant to this Agreement prior to the termination date. The termination
date shall be the date on which notice of termination is given, or on such
later date as may be set forth by LSU in the notice of termination.

If LSU terminates employment during the Term without cause, LSU will
pay EMPLOYEE liquidated damages in the amount of Base Salary which
would have been payable to EMPLOYEE through the remaining Term of
the Agreement.

Liquidated damages under this Section will be paid in equal monthly
installments over a period of time equal to the amount of time then
remaining in the Term.

In the event of termination by LSU without cause, the amount of liquidated
damages owed by LSU under this Section shall be reduced and extinguished
by and to the extent of any compensation EMPLOYEE earns, receives, or
is entitled to receive for athletics-related employment from any third party
from the termination date until LSU’s obligation pursuant to this Section to
EMPLOYEE terminates or ceases to exist. EMPLOYEE shall exercise due
diligence and good faith in seeking other athletically-related employment.
In the event EMPLOYEE obtains such other employment, EMPLOYEE
must notify LSU and provide any and all documentation requested by LSU
to determine the amount of compensation received by EMPLOYEE and the
amount of offset due to LSU.
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coach for Team, in addition to potentially increased compensation costs and
loss of ticket revenues, which damages are impossible to determine with
any certainty.

Unless notice of termination under this Section has been given by either
party, neither EMPLOYEE nor EMPLOYEE’s agent shall, under any
circumstances, discuss or negotiate directly or indirectly prospective
employment for EMPLOYEE with any other institution of higher
education, professional athletic team, or other athletically-related (including
media and sports marketing) prospective employer without giving at least
24 hours prior written notice to the President and the Athletic Director.

D. Suspension or Other Disciplinary Action.

1.

In lieu of termination for cause, and apart from any rights it may have under
this Agreement, LSU may impose disciplinary sanctions less severe than
termination upon EMPLOYEE, up to and including suspension or leave
without pay for a period no longer than 90 days for any act or omission
which would be grounds for discipline or termination for cause. Imposition
of such sanctions shall be at the discretion of LSU, which shall not be
exercised arbitrarily or capriciously. Prior to suspension without pay under
this provision, EMPLOYEE shall be provided written notice of the grounds
for the suspension and shall have five calendar days from receipt of such
notice to respond in writing to the Athletic Director. After review of any
such response, the Athletic Director or the Athletic Director’s designee(s)
will provide EMPLOYEE with written notice of a decision and/or
suspension.

Upon written notice and after reasonable opportunity to respond in writing,
LSU may suspend EMPLOYEE for an indefinite period during any
investigation by LSU, another governmental entity, or the NCAA or SEC
to determine whether EMPLOYEE has violated any laws or Governing
Athletics Regulations. During such suspension, EMPLOYEE shall receive
only the Base Salary and any compensation earned but not yet paid as of the
date of the suspension, along with fringe benefits provided under Section 9
of this Agreement, and shall not be entitled to receive any other benefits,
compensation or remuneration set forth in this Agreement for the period of
such suspension. If the matter giving rise to the suspension is finally
resolved completely in favor of EMPLOYEE, and does not otherwise
represent an independent basis for termination herein for cause, LSU shall
pay or make available to EMPLOYEE the benefits and other compensation
herein otherwise payable to EMPLOYEE during the period of suspension.
Any such benefits which are payable pursuant to this Agreement by an
affiliated foundation shall only be paid by such foundation, subject to its
approval. Suspension under this subsection shall not limit any rights of LSU
to terminate EMPLOYEE for cause.
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12.

13.

14.

Discontinuation of the Program by the University. Notwithstanding any provision to
the contrary, in the event the University determines for any reason within its sole discretion
to discontinue the Program as a Division I sport, LSU shall have the right to terminate this
Agreement without further obligation to EMPLOYEE. Notice of termination under this
Section shall be in writing and shall establish a date of termination no less than 90 days
from the date of the notice or upon the End Date, whichever occurs first. In the event the
right to terminate pursuant to this Section is exercised, all obligations between the parties
shall cease effective on the date of termination.

Retention and Return of all Materials, Records and Other Items. All documents,
records, or materials, including without limitation personnel records, recruiting records,
team information, films, statistics, or any other material or data furnished to EMPLOYEE
by LSU or developed by EMPLOYEE on behalf of or at the expense of LSU or otherwise
in connection with the employment of EMPLOYEE are and shall remain the sole and
confidential property of LSU. Within 10 days of the expiration or termination of this
Agreement, EMPLOYEE shall cause any such materials in EMPLOYEE’s possession or
control to be delivered to LSU. At the same time, EMPLOYEE shall return to LSU all
credit cards, keys, computers, automobiles, mobile communication devices and other items
belonging to LSU which were issued to or are in the possession of EMPLOYEE.

Leave and Overtime.

A. No Annual Leave. Because of the specific nature of EMPLOYEE’s job duties and
the irregular times during which EMPLOYEE will be required to perform those job
duties (for example, working in excess of 40 hours per week during Team’s season,
post-season, and recruiting period, while having fewer responsibilities in the off-
season), EMPLOYEE acknowledges and agrees that EMPLOYEE will not earn or
accrue annual leave.

1. EMPLOYEE’s Base Salary Amount has been mutually negotiated with this
understanding, and both EMPLOYEE and LSU agree that the Base Salary
Amount would be less if EMPLOYEE were entitled to earn annual leave.

2. If any administrative tribunal, statewide elected official, or state board or
commission with jurisdiction over such matters, or any court of competent
jurisdiction, rules or publishes a formal written opinion or decision that
Louisiana law requires EMPLOYEE to earn annual leave, and such rule or
opinion is binding on LSU or LSU otherwise determines to comply with the
opinion or ruling, then EMPLOYEE’s Base Salary shall be reduced by the
dollar value of the annual leave for which EMPLOYEE is credited (using
the dollar value of such annual leave as of the date on which the opinion or
ruling is published). This reduction shall be retroactive to the date on which
EMPLOYEE’s earning of annual leave is calculated to begin, and
EMPLOYEE shall repay to LSU the amount of the reduction. EMPLOYEE
shall pay LSU any amount owed as a result of this retroactive reduction in
equal monthly installments for a period of 12 months (or such longer or
shorter period as may be mutually agreed in writing by EMPLOYEE and
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20. No Waiver of Default. No waiver by the parties hereto of any default or breach of any
covenant, term or condition of this Agreement shall be deemed to be a waiver of any other
default or breach of the same or any other covenant, term or condition contained herein.

21. No Waiver of Sovereign Immunity. It is expressly agreed and understood between the
parties that nothing contained herein shall be construed to constitute a waiver or
relinquishment by LSU of any rights to claim such exemptions, privileges and immunities
as may be provided by law.

22. “Force Majeure” Clause. Neither party shall be considered in default of performance of
any obligations under this Agreement if such performance is prevented or delayed by Force
Majeure. “Force Majeure” shall be understood to be any cause which is beyond the
reasonable control of the party affected and which is forthwith, by notice from the party
affected, brought to the attention of the other party, including but not limited to war,
hostilities, revolution, civil commotion, strike, lockout, epidemic, accident, fire, natural
disaster, wind or flood or any requirements of law, or an act of God.

23.  Governing Law and Venue. This Agreement shall be enforced and construed in
accordance with the laws of Louisiana. Any civil action to enforce this Agreement shall be
brought in a state or federal court having jurisdiction and domiciled in East Baton Rouge
Parish, Louisiana.

THE PARTIES hereto, acknowledging that this Agreement is subject to approval of the
Board of Supervisors, have executed this Agreement on the day, month and year first above
written.

BOARD OF SUPERVISORS OF LOUISIANA
STATE VERSITY AND AGRICULTURAL

AND ANICAR COLLEGE
By: \ ( | cl"27’ 1‘
WilliapX F. Tate, IV, President Date

Shahon
/ Date

Edu)m;d Sebastian Furness

RECOMMENDED:

e Lok

Scott Woodward, Diréctor of Athletics

Donna Torres, Interim Executive Vice President
for Finance and Administration/CFO
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